
July 1, 2024 - June 30, 2025 REASON ADMIN CSE
IM          

Adult Med
IM          

FNS/PI
IM          

F&C Med
IM       

WFFA CLERICAL
ADULT 
SVCS F&C SVCS CPS

Total Employees Per Area 10 10 19 21 27 3 14 8 24 19
NAME/DATE OF SEPARATION
(07/08/2024) 6 1
(07/15/2024) 11 1
(07/17/2024) 11 1
(07/19/2024) 11 1
(07/22/2024) 6 1
(07/31/2024) 1 1
(07/25/2024) 8 1
(08/09/2024) 1 1
(08/18/2024) 2 1
(08/19/2024) 6 1
(08/19/2024) 6 1
(08/27/2024) 1 1
(08/23/2024) 1 1
(08/26/2024) 6 1
(09/16/2024) 6 1
(09/23/2024) 6 1
(09/24/2024) 11 1
(09/16/2024) 6 1
(10/01/2024) 6 1
(10/08/2024) 1 1
(10/22/2024) 3 1
(10/25/2024) 11 1
(10/30/2024) 2 1
(11/1/2024) 6 1
(11/19/2024) 11 1
(12/3/2024) 12 1
(12/6/2024) 12 1
(12/6/2024) 1 1
(12/09/2024) 6 1
(01/06/2025) 6 1
(01/06/2025) 11 1
(01/06/2025) 4 1

                                                    Turnover Report - FY 2024/2025

Reasons for Leaving:

1 - Other Employment 5 - Probationary Appointment Terminated 9 - Deceased

11 - Resigned/Not a Good Job Fit
4 - Family Responsibilities 8 - Health 12 - Other

2 - Retirement 6 - Transfer Units 10 - Terminated
3 - Relocated 7 - Temporary Appointment Terminated



July 1, 2024 - June 30, 2025 REASON ADMIN CSE
IM        

Adult Med
IM          

FNS
IM          

F&C Med
IM       

WFFA/PI CLERICAL
ADULT 
SVCS F&C SVCS CPS

NAME/DATE OF SEPARATION
(01/10/2025) 4 1
(01/15/2025) 8 1
(01/31/2025) 2 1
(01/31/2025) 11 1
(02/02/2025) 2 1
(02/03/2025) 6 1
(02/03/2025) 6 1
(02/06/2025) 11 1
(02/25/2025) 11 1
(02/28/2025) 2 1
(03/03/2025) 6 1
(03/10/2025) 4 1
(03/12/2025) 6 1
(03/28/2025) 2 1
(03/31/2025) 6 1
(04/03/2025) 6 1
(04/04/2025) 11 1
(04/25/2025) 4 1
(04/27/2025) 2 1
(04/28/2025) 6 1
(04/28/2025) 5 1
(05/05/2025) 6 1
(05/07/2025) 1 1
(05/09/2025) 5 1
(05/16/2025) 1 1
(06/02/2025) 6 1
(06/02/2025) 6 1
(06/06/2025) 1 1
(06/20/2025) 11 1
(06/22/2025) 2 1
(06/27/2025) 12 1
(06/30/2025) 11 1
TOTAL EXITS PER AREA 2 2 4 10 10 2 2 4 10 18
TURNOVER RATE PER AREA 20% 20% 21% 48% 37% 67% 14% 50% 42% 95%

7 - Temporary Appointment Terminated
4 - Family Responsibilities 8 - Health 12 - Other

9 - Deceased
2 - Retirement 6 - Transfer Units 10 - Terminated
3 - Relocated 11 - Resigned/Not a Good Job Fit

                                                    Turnover Report - FY 2024/2025

Reasons for Leaving:

1 - Other Employment 5 - Probationary Appointment Terminated



TURNOVER RATE ADMIN 20%
TURNOVER RATE IM 37%
TURNOVER RATE SW 44%
TURNOVER RATE CPS 95%
Total Employees - Agency Total 156
Total Exits - Agency Total 42
Turnover Rate - Agency Total 27%
Total Vacancies - Agency Total 64
Total Turnover Within Agency & Exits 41%

*6-Transfer Units are  not counted in Turnover Rate - Agency Total

                                                    Turnover Report - FY 2024/2025

(Total positions that became vacant in FY 2024-2025)


