
July 1, 2023 - June 30, 2024

REASON 
FOR 

LEAVING ADMIN CSE

IM          
Adult   
Med

IM          
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IM          
F&C Med
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CLERICA
L

ADULT 
SVCS

F&C 
SVCS CPS

Total Employees Per Area 10 10 18 19 30 4 14 7 22 22
DATE OF SEPARATION

7/12/2023 1 1
7/24/2023 6 1
7/24/2023 6 1
7/24/2023 6 1
8/8/2023 12 1
9/6/2023 1 1

8/21/2023 6 1
8/24/2023 8 1
8/21/2023 6 1
8/29/2023 6 1
9/18/2023 6 1
9/18/2023 6 1
9/19/2023 1 1
9/21/2023 1 1
9/25/2023 11 1
9/25/2023 5 1
9/25/2023 6 1
9/25/2023 6 1
9/25/2023 6 1
10/2/2023 6 1
10/6/2023 8 1
10/6/2023 1 1

10/12/2023 1 1
10/16/2023 6 1
10/18/2023 3 1
10/23/2023 6 1
10/23/2023 6 1
10/31/2023 1 1
11/13/2023 6 1
11/22/2023 1 1
11/30/2023 2 1
12/29/2023 2 1
1/16/2024 6 1
1/18/2024 11 1
1/31/2024 1 1



2/5/2024 6 1
2/9/2024 6 1

2/20/2024 11 1
2/21/2024 1 1
2/26/2024 6 1
3/1/2024 6 1
3/4/2024 6 1
3/4/2024 6 1

3/11/2024 5 1
3/14/2024 11 1
3/15/2024 1 1
4/1/2024 6 1

4/12/2024 11 1
4/8/2024 3 1

4/29/2024 6 1
4/29/2024 6 1
5/10/2024 9 1
5/13/2024 6 1
5/21/2024 5 1
5/28/2024 6 1
5/31/2024 5 1
6/3/2024 6 1
6/5/2024 5 1

6/18/2024 10 1
6/21/2024 2 1
6/21/2024 12 1
6/24/2024 6 1
6/25/2024 5 1

TOTAL EXITS PER AREA 2 1 9 12 11 0 4 1 11 12
TURNOVER RATE PER AREA 20% 10% 50% 63% 37% 0% 29% 14% 50% 55%
TURNOVER RATE ADMIN 20%
TURNOVER RATE IM 45%
TURNOVER RATE SW 41%
TURNOVER RATE CPS 55%
Total Employees - Agency Total 156
Total Exits - Agency Total 33
Turnover Rate - Agency Total 21%
Total Vacancies - Agency Total 63
Total Turnover Within Agency & Exits 40%

(Total positions that became vacant in 2023-2024)



  1-OTHER EMPLOYMENT   2-RETIREMENT   3-RELOCATED
  4-FAMILY RESPONSIBILITIES   5-PROBATIONARY APPOINTMENT TERMINATED   6-TRANSFER UNITS
  7-EMERGENCY/TEMPORARY APPOINTMENT TERMINATED   8-HEALTH   9-DECEASED
10-TERMINATED 11-RESIGNED/NOT GOOD JOB FIT 12-OTHER

6-Transfer Units are  not counted in Turnover Rate - Agency Total


